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Trends in leadership research: the leader’s self-concept
Ken'ichiro Tanaka (Graduate School of Social and Cultural Studies, Nihon University)

This study reviewed previous studies on the self-concept and identity of the leader, and their influence
on organizational behaviors. The multi-level model of self-concepts and its measurement scale, the Levels
of Self-Concept Scale, was used to introduce research on how various levels of a leader’s self-concept
influences his or her behavior. Studies on the effect of complexity of the leader’s self-concept on behavior,
and the extent of influence of leader identity on leader behavior were reviewed. Furthermore, future
implications of the research problem and the impact of the leader’s self-concept and identity in leadership

research were discussed.
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Fehr & Gelfand (2010) 1754 R4, FEFRED 19.7 m% 7 .67 .63
Johnson & Lord (2010) 1244 REESRA, FEEIFRD 22.9 #% .83 .87 .83
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