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APPENDIX XI
CLASSIFICATION OF 200 LARGEST NONFINANCIAL CORPORATIONS BY TYPE OF DOMINANTINTEREST

GROUP
SECTION 1

"Distribution of 200 largest nonfinancial corporations classified by type of dominant interest group and industry

Electric light, power,

o Manufacturing Railroad heat, water. and gas Other Total
Classification Number |Assets (in|Number [Assets (in|Number | Assets (in [Number |Assets (inNumder |Assets (in
of com- [thousands|of com- |{thousands |of com= | thousands |of com- [thousands [of com- |[thousands
panies |of dollars)/panies lof dollars)/panles of dollars) |panies lof dollars) |panies |of dollars)
I. Single family interest group:
A. Majority ownership - 4 1 1,521,744 [ereereenenreneeirnensneeneinens 2 wwm 590 3 603, 656 9 | 2,458,990
B. Predominant minority oi:oamr% 9 | 2,154,192 E?ﬁm seeene 3 359,312 3 | 2,627,950
C. Substantial minority oi:mnww%. 10 | 4,925,572 1 qem 214 2 367,354 13 | 6,088,140
D. Small E_boﬁnw oénonmr:u 5 825,787 2 1,228,901 1 177,545 8 12,232,233
Total- B R 28 19,427,295 1 114,446, 5 2,357,705 9 | 1,507,867 43 13,407,312
II. Two or more family ::nmammn wﬂocu
A. Majority ownershIP - 3 309,795 1 HE 248 1 130,606 1 91,096 6 685,745
B. Predomjnant 5:533 oésanww:u 5 704,128  |eeveeensenene]ones . 1 83,534 6 787,662
C. Substantial minority ownership- 11 | 1,412,542 1 w»o_uwm 2 494, 609 3 397,774 17 | 2,645,057
D. Small d::oﬁn% oéboamr—u 4 . . - 1 81,413 5 812,217
Total- 23 | 38,157,269 2 494, 380 3 625,215 __ 6 | 653817 34 | 4,930,681
III. Family and corporate interest groups:
A. Majority ownership - 1 68,090
B. Predominant minority ownership

C. Substantial minority ownership -
D. Small minority ownership

1 )
4 | 1,047,667

71,894

5 H :o. 561

6 11,187,651

Total-- 1,115,757 1 71,894
IV. Single corporate inierest group:
A. Majority ownership: .. ceeerermeieinnens 1.004,622 892,304 14 3,847,121 2 623, 266 22 | 6,367,313
B. Predominant minority ownership 1,227,322 2,119,178 6 3,649,412 2 207,993 14 | 7,203,905
C. Substantial minority oé:ﬁ.mav. 5 N. mm% mﬁ 1 83,104 6 m mw.\ 648
D. Small 550&;% oS:mnm#:u e [N (RN ISR
Total-- 4 12,231,944 3,011,482 | 25 S 051,077 5 914,363 42 Hm.mom.mmm
V. Two or more corporate Enanmwe mnocw
A. Majority oébm%mbe 595, 202 3 1,474,712 5 | 2,069,914
B. Predominant EES,:Q oé:mamr_v 5 1 87,135 133,508 1 304, 256 3 524,899
C. Substantial minority ownership- 1 364, 659 4 2,344,012 1 mc »mm 6 w.qmo owo
D. Small 55022 oé:ﬂ.w?v . JUTOR OO OO PP IR
Total-- sensesasnsanans 2 451,794 3 728,710 8 4,122,980 1 80,428 14 15,383,912
. No dominant interest group QOSC....: - 34 18,814,870 | 15 11,668,477 4_|__ 1,937,716 8 15,462,973 61 127,884,036
Grand total coeeeeeesiniinin 96 125,198, 929 29 (16,017,495 | 45 | 19,094,693 | 30 | 8,691,342 200 169,002,459
TN [UNKXK -~ —D 2N ] R 11
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