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Life Stories of Non-Japanese Followers Working at English Conversation Schools:
“Japanese Leaders” Seen from the Perspectives of Non-Japanese Followers

A

Taketo ISHIGURO

Abstract: The present study focuses upon communication behaviors of
Japanese leaders (JLs), as seen from the perspectives of non-Japanese
followers working in English-conversation or English schools (E
schools). In Japan, there exist many multicultural E schools where
people from diverse cultural backgrounds work together. One
significant factor that determines intercultural communication
processes at E schools seems to be how Japanese leaders communicate
with non-Japanese followers. Unfortunately, however, communication
behaviors of JLs at multicultural E schools have been litde studied. On
the other hand, communication behaviors of expatriate JLs have been
investigated, and several studies have reported that non-Japanese
followers did not regard communication behaviors of [Ls as effective,
whereas JLs insisted that they communicated well with non-Japanese
followers. In other words, there is a gap between JLs and non-Japanese
followers in understanding the effectiveness of JLs’ communication
behaviors. Thus, it is urgent that researchers further explore how
communication behaviors of JLs are perceived by non-Japanese
followers and, in particular, investigate how non-Japanese followers at E.
schools understand and interpret communication behaviors of JLs,
especially because we have, currently, no rich description of the former’s
perceptions of the latter. Against this background, this study tries to give
a “thick description” of how communication behaviors of JLs are
experienced and talked about from the perspectives of culturally diverse
non-japanese followers. To this end, the author conducted semi-
structured interviews with 3 non-Japanese followers who worked with JLs
for more than a year, and analyzed the interviews on the basis of a social

constructionist approach to life story research. It was found that, in the
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perception of non-Japanese followers, there was a separation between
Japanese members and non-Japanese members at E schools. More
importantly, the separation was exacerbated by at least 8 commumication
behaviors of JLs, which tended to be interpreted negatively by non-

Japanese followers.
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WEAEy THEICHBEDE DB DRAE, DED. HEAXST v T, ENHITNEIA LDRY
v & N=bF A LDHEARS v T ORIZH S

ZIT I BHEO [EEH] THY, »D FEA] THELEWSEFEOMEDITERLD
D, WD TCERFEAEDRET [HAANEHAY v 7| & HEIEEEAS v 7] &0
BT AHIBIR O (separation) 23H >/ &N TW5S, Ah—U—1IBIT5I—Ov/3RT
AUANT x0T —EHETH &, [HAAGM] & DHEAGR] WS KN, 2hehnig
HN<->EFV LAEDDOT, XOHMELMIEROLNT, [FEAHN. Lrd [FEEH tn
HSUBIBLTNB I EIRTIN TS,

PEDZDDA =1 =TI, EFRICBNTT 07 —7=50EEOMEDTIC DN THER
U BBD =0TV 2 \HBEROPHEAIREN T W, [ HAAGRA vs. M E AR BLO[H
i ovs. IEWE] SV OMHAI TN T IR ERBEREERELAEDOERSTBY, Lo
P AAURT D ORSERICIIEN S E0WIETI - A=Y —NEELTWS, £z, 7
FOT—2 ANZ THAEN vs. AEA] EWOSHEAEZRNTVWDH, ZNENER-/2HETH
EOMNBITES VI E2—~EWIBETRL TS,

I (2006) 1, TRBA, EEHZDEAICEETHDSEE, THIE "L Thand
FEDEART TR, SEE (5 Z2HMICEELDDODfMELLBICEETVS] (p.
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ICR THERA

187) LML TWD, 3—Ow/SETAUAANTAOT—ET TUHRT AVIAT F T —
DEBLYE, A A E2—ENSEMIIBNT %] THEHHEEFTOMNDEIDIC, HEEE
FEMNIEOMTHEINS THAEA] HEAL THE BEEY] chwSAh7dU—-2FN
5L ANERBEGROREAEZAVS EWS [THE] 2HREL T, EFRICBT 2 ABERKRE
EODOIBMBIIDOWTHALTNS,

T A 0T —OFEEFNFNES OJBHEEREL TS, 12 ¥ Ea—cklE, 3—ovw
INBRTAURAANT, RETHELFZFO, 72AREZBUTHAXLICET 2H#E2H->T
BY, HEESHERFETHINTHEERSTES, HABOENHWEZED OFENSE #HH
THARNES & [PMHEVGEN] 2B ST 2ERELIIBWT, B0 THAAGM HL<
12 THBAA] EENKEVWENWEENEERL HEHICER LIS ELTWARIENSIMNAS,
FORR, HEAET BH54) BEAY] CWIOIRBANVEENLOTEAD,

o, T7UARTAUAAT 30T —F, %8, [IEEE] SWHIARLHRNE TZOMD
TEZHITHBL T, HICE> T, THAAAY v 7 v SMEAR S v 7] LS8 A
WA, TS v EBE] ZWORESEEHAL T, EEY] LU TOIBEERTIENESE
ThHolEEREINS, —F, IOy NRERETAUBAT+OT—L, BELE [#E] BWT
Hol, FORD, HH [EE vs FEE] E0WIHIBREAORNTHSZMEDNT B I &dkan
D7, UEDZEMS, 2ART x0T —F, HALUZEEEGORESEZRANENS D, HS
MEHLTAETWLIBEA M) —ZRBRET TN EWALD. TlE. DFIC. foreign
teachers EWS A5 dU —2—yFEbAah o A2y P RAT740T7 -0 h—1) — %
L&D,

3 FHHEBEWD ALY - LAV OB IIHEK

2w hI 2 FATHTO7T L, foreign teachers L WO RBLEZFEDT, 8 DI western ®
westerners EWH T EEEFE o, T, [EED / western] EWHFRBEEHANWD D, A3 v
RO BRATZ7 407 —MHANII 227 —2a > R2BRIIDNWTESL A P—U—&RLEW,

Abh=U=3 (Ray bF2FA):

FAEW /13 « Maybe I have, I thought people from western countries could learn from
Japanese communication.

GO F=RA, B, AROEAPSRIEALEPHANRII 22— 3 YPLERI LN
TEDHEERATER, A, ZATT X

A : That's wonderful. GR) TRETIEs LTI,

& W 1% : Because I think there are a lot more subtleties in Japanese communication.
And people are not so direct, that, in a way, that’s a more gentle way of behaving.

G EWI508, HAQII 227 -2 3 VIZRIVHMllRE ZANH2EEBSATY, BA
ARBSAEVESENEERZLAVDIT T, DED. H2EK, TEND - EEBLNEATT,

Z 2T, “foreign” £ D Z &R EDHNT, “people from western countries” &5 &
BAEDN TS, ZOPFPRTEDIT, T0T7x07—, FHEA] = [FHEAGE] &
SEWHEEo S LEho T

5B, WHEAT Y M2 FRENE HEA] TERVWOT, ZOA M= —07370



PERES - IR TEH AL BE 7+ 07 ~DF A4 T A h—1 —

THLZEBEDNHIET S T — 7% 5 AT “people from foreign countries” & 5 LI 7210,
THEH, O foreign EVNDIERBEZANDERIL, HALRIIBILHAANTHL, HEAZ
FhELTENLSNZE THEATRWAL DED, MEA] ELTHE>TWS, 75 00U -2,
foreign, foreigners, 725 UNZ foreign teachers &S HARAFLOEEZE —EH L Thian
Hald, BEMICTOMME#ET. HAADLDOFERBMEEAICI DA ENRNEEN S 5 A fEk
WHD,

ST, Ab=U—=3 ORNBFRRENE, HLEHELIZE L THEBEZRL TS, KOHE
WA, HEOII 220 —2 3 VB 2MEBENARBICEREZRL TND, LdWE, D
EIEATHAP—U—4TRLEDII, 207407 —bEZROAMERICBITZHAA
A w7 & westerners EDOFMVUBHEHEL TWHOEN, HELEFIE. Ab—U—1&2

KBTHHUHMHOBL S & ooREo) FiF) o Tnag,

Ab—=U—4 (Rav bF RN

FEW /13 : Oh, I'm trying to think what happened. Who was the other teacher while I
was there? (Hl%) You told me how westerners are treated differently. Because they have
their own classrooms, and Japanese teachers don’t have the teacher’s room. You feel it’s
like unfair if you are like “Why should I own a classroom?” So, there seemed to be some
bad feeling between westerners and Japanese there. So, none of ... actually ... talking about
division, this is, probably, sounds like a conspiracy theory. This could be a way the
company’s trying to divide the workers.

) PRI T, B2 (ERFERFEFR ITWER, &5 — AOH#IEHE >
ez (g S0 &, Hizje. BEHEADPORITEINITEDN T > TIEaFELTEL
i, THUL, HOANED (EwFEAN K BOEHBEOEENSASNDTNE, HAEAHM
CEREBNREASNRANNS T LA, 2L, 728 BEEAZTNEZEZ5A 5N ]
DTESABS, ARFIEEELDTL LI, b, BB BEASHAAHEMOMICRA
SMDOBRENHDEOTLZ, AEOLI 5 (BEEALAANHBOMICSHZ) BITOWT
Eo &, INBBHEBOLDCHIASAbLNABWTINE, SR HEHEESBHSELS&T
BHED—DROND LNER A,

ERBDOZA b= —=T, Ab—U—1R2 TRENEZLII, i’#ﬁﬁ‘]%—%f%%ﬁ“%?‘é%ﬁ%ﬁfﬁ

DNTR f\é*‘K ﬁ“(&@ 5, BARENTIE, “there seemed to be some bad feeling between westerners
and Japanese there.” (FFEN & H ZKJ\O)F‘EJ AL NOBEBRENRD LD TLE) &0
ERTHD, TOMVICBNWT, 23y I FAT 0T EFRICBIT LR ER
THEOITEDARDN D A REEN S W “foreign teachers / staff 7 & W 5 BB H W,
“westerners” WO RBEME> TS, £DD A, seemed to be & WD KRB Z > Th T
MAHol LEPPENTLOBREBRRBEHE > TS, JNEREEAS, - EEAG
BEIAGERD ICIESFHABENEA SN, BHARAHEMICIZZNAT 0 2 &0 D5 BERBEFIZDOL

TEEZLTWRIb b6 g, WIS DN TIRRS “there seemed to be...” DO T,
foreign teachers and Japanese teachers & BARBRZ W AHIZE T, KDEW—LL 2R T
& % “westerners and Japanese” (HEAEZHAAN) EWIRBEZHNTWS, EERITBITS
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ZOERKWRBEEZESKRIC, EEALHAAEVILVEEZEZRANTOWSERITIE—EKAND
LDTHAD M.

—DOFREL T, ZOT7x0T—NEoLEERIC [FEFEA] & THEAA 2f->T05
&blﬁﬁﬁﬁ§3§éf’;550 iz, . FNETOEOT [BEAl & THAA] &nwiIEH
EES>TERLDT, —HEZRDRED %M”ﬁﬂééz9%wi§%3@%ﬁo IHIT, EEREAZHARE
)\E:L‘B‘D}i;’éﬁi\ ZLUI/ﬁ XL (Said, 1978) QiR CHSMIENT vlgd’iﬁkﬁ'@ﬁ‘i
KTHO, ZNEOMBELTO [FHE] EWSRATHED<BDTHLEDVAL, TOR
BB Ady I RATFOT7 - TREA] OFBICASHAASL TEEAN] 2L T,
FOMIPEREABICLEDETHERNS S, &HEAOND, LHALads, MTfERICD
WTIRNSHE T, “seemed to be” EWIHIRHFEHNT, TOMHEDLLENT XS 2
2> TS, Lo T, 2207 —T7OMNEZRT H5E3BRERITIANWEZERA SN,

FIT, B3 -DOMIRE LT, Hleddo > & ¥ o —BH T o W LB R 2R T Bk
REACEPRRALZ TEFEAl & THAA] EWOXDEWHMEEZAVS Z&itEoT B
%é‘}f;?ﬁ%fﬁ (e.g., “foreign teachers and Japanese teachers”) %, MUVMREBHEZEED

WWRTHETHDLEEASNS, TR, TOMRPTELETNE BEDUICRTHERZ

ZIZBBDTHS D

Adw hS 2 RFAT+RT—E 12 Ea— KB THEHHEITDWTHEIZE> Tha,
ZTORMSHHERTEDN, WRDFEVAPRLTHRDDE, E%’]‘x}’bl“)ﬁ%iﬁ TBWTHAAN
%ﬁ‘%&%l/\ﬁ%gﬁ@}ﬁiﬁ%f’éééﬁq}%} T5IEEDD, TOERCHLHEBERTHD SHEIN

o TR FEROFOMSHTEND, A b—1U—4} jbkl . ET ML “workers” (97
f)j%) EWVHERFERHNTNDS, HLIA Y Ea—DHDHENTD BH % “working-class” ([
@BEERD SBAEL T, £/z, “This could be a way the company’s trying to divide the
workers” (Z#Ud, SN FHEEZ SIS LIS LTEIHED—DhBLNETA) &0
YT, BAARE SHABENGEMZEII S8, (R0 REENRASPOREZELD &
LTWa, EWSREMAVRENTNS, TA/AY ROVl #Ld, 1248
2—EWSHET “workers” EW S REEZH WD, REMOEER 2R 4“’\ [57 @& e
Th5ENEEENZHEEERBE TERL TR,

HEBAA, Ab—U—4MWRLTVSEDIT, AOdy FI 2 RA7 #0707 —HERFEFRN
IZHTE L?-L:Yd'lﬂffi@%S’EEQELTMé UinL, [5@#] RLoXiid, #Lofanhsd5L
HFELWBOTIRARL, BOORMTELPENLTEREIN TV S, HLOFHMERTIE, ¥
{EU[2F S EYAIEN @f(é‘f&f’téﬁg';m LTHHESNTHED, 2ORSMS, FRANO THA AR
vs. HREILAGERT] SWOHTIEBEMEINZREDOT, FHERTOFENEETH D I EER
BLTHWDEMIRTED

B ORERITHEAIE, 2311 PRATADT I, TAUAANT 0T =7 BHRILL T
WS ST A Z LT AR AE B o TS 2 &itRd, Ab—U—1&2ZBNT,
TAURBAAZN=F5EEE 5D [HAAE vs. SAEAGE] SV OHEATEML 2D 5,
W5 BEOERIBICONTED FEEREL TR X0y hI 2 FAT+ 07 -0
ERTIE, kKbvo chwzfgff:z?f EWVWDHHEADTRNT, THANGEM vs. SAEAGER] &5
ABNTWD,

FORH, HEMNEMOMED TR T AU AAA N6 E3EE > TnEE5THES, A
Ty hTRAT 0T - ORI TE, HAAGRIL, SEBAICEEI NS M6 THE



WRFE - SRR TH<BLMI 7 40T —DF A TR b—U —

N &2 DO TIE/Aa<, EFREVWS B THAEAGEM & RICEE, HEHEMCWLE
FLEHIRENDIEITRD, ZOTEEEDTALESIC, Ry bSO RAT0T7 . 37
BEAEIORT A MU —3E 5T, MBI ESE T 5 foreign teachers / staff 15 %
Bi31 222 B 0 TER—ESEDLIMho -,

ZIZT A—U— 1054 ETONFEREHE LW, £, TAUAATZ+0OT— 240
RRICBWTIE, THANEE / X5y 7] & (HEAHE/ A5 v 7] EWSZDOORMICHE
NHDENIEFTIN « A=Y —NEFBEAOABBERERET S —D0EREL> T3,
EEL, TAVAANTZ x0T —7Bid, EF)) - A= —2EBBIZ. TOEVHFCBVWTE
BoTHBD, FNFNOEOTBMAEZRL TWE, 3—0OuyNRHZT7AUHAR. HEAZSY
w7 ERCHEAY v T OMOBEIZERL DD, BEARAMNICIEWES OMEB O 2 88lic &35
Ulo TT7URRTAURANS HEARSY w7 ERCHE RS v 7 DR TE
D, XN=bFAX—ELTOEGONBEDTERLEZ, £, A2y I RAT3EOT—0OR
b—U =T, E¥RANO DD T ) — T OB OBBRNLR DB I N TS, 2Nl ki,
FHHEERLNWIAY - LXNVOBEEANS EXROAMBREZESALD ETEZ2RLH ST EE
ORI N,

7407 —OREEBEICETIN - AU -0 EBU T, 7407 —754 “foreign
teachers vs. Japanese teachers” & 1o 2T “workers” & W o 7232 BR % IR T RE £ 5K
L, MEOIHEZERR LU TWLEFNRINS, J0—BIELTWAE 7x0U—E51,
O—ANRIAT AR TRWHENSHESBEREENERTHEEZMAL T, BT 2EED
HEBEBICDOVTED DD, FRFCHESEROBRATEAONBEITICDOWTHFEY T TE-ST
W5, WHEEMEFZROHBO—DIL, 20X BO—-ANRIFI7 X NTHEBD AU ENE,
TNSHRBIRERS LD ZETHD, ANFENFOHLEREVWI YLEEZZNEFNDD
DATHBELTHD. f#F 2L THRBEC DLW THEODD FTEIETFREEFTIECH
B,

4) FBEOA =Y —EHARAY—F—-DaI 22— 3 UT7H)

Ab—U—1, 2, 405, [HRARSY v 7 ENEARY »v 7BICEERSH D] LD EF)L-
Ab—U—MH5TENBEORNIIETZ, FOTTI - A b—U—2 [HEOA—Y—] &IE
Gz, ZOAM—U—TREND5HOBGEBEL., 710U —/25 O R T [FE]
ESNTVWBRAARAY —F =0 22— 3 >FENDB, SEAD T+ 07T —0HIT=17E)
EHRBENCHIET DS, BEERZ I 22— a3 HHELT, DEOADEH S, ORE
ANU—F—ZHARAZSY v 7T 5B ER LB A Y v 7 /T 52 UEWSH D, @
FDEVIZDWTHEHAELRL, QHFAY —F—d, 7407 07D WEZEINTHRE,
T HRE, [BEIA] BHWETSE, QHARAY—F—L, 74075574 —1
Ny ZIREEREDDIRE > TBY, 07— RN 70D FIROWTHHF LA, &H
RAY =5 —DT 14— BNy 7 OFEMEL, PEOEEIRLE T 07— 2T 5EEREI A
hicbEDVE [HEEE—-E%] NARbOTHE, OHEFAAY —F -3, EHOETHZT A
SREELT, 740U 0OFAERD T, vraUv—lkEERDSL, QAEAY —F -3,
VEOREICHELU CTEMEHE VA 07— CHEE T2 2050, FRRERNZHDTH
LHEMNEL, FEWCERHAAN —F I > THREEINS, @REFAY —F—id, LBZHD
WEBHICZIFS AT, MEERATIELZPVENICL, MEREOESZEET S,
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ICR FEREA

INSADOII s —2 8 VTEE. 70U —0ORBERICBITSEEAAY - —2%
T HEMEC A ERE N, %@%h%%&bfné B (2006) 1Z. EBEEDAEIET.
BOhTEUTLED, RAEBELSS AL ENE © 206X IID0WTHXTHwS, A
j@ﬁji T O —ORHEOEBIIBNT, F5Lk [EBHE ® [£€05%] 2EA
HLTWEHDEEZOSNS, T, IOLAEBEIZDWT, 47 (20060 X, HaEHHEE
ZY, J@ﬁivr’g‘tz/Q)@E@fifﬂ”@%’XDTL&?ﬁ\ WAEDBOTIREL, [L—-T0—0
3] REIZHHNWTL A, EEBNICERAL TWS, [LN—TJ0o—| &3, 77 THE
ERICHTRRE A, WEETEEL, BYICHFOLE2ESRETHD. AAA—F—D03 2
ST a  FEN, 23 (VT n—-0k5i] BEXLHE T s 00— OREERT &
%DE‘Zj [Bz0O0%] 24AHL, FNAHEDILLEITHAZNEED S E-8HNA, BAAU
’”i’f@“éTfnﬁﬁﬁli?$;\éthx< EEZOND,

5) —{LEEBEDOBRIIDONT
FROXDROENERELE 503 a2 — 2 a UFEEADHEL, —BR{ELUTERL
=, WETHIE, FAEEEAHSLEL. E40RBNEORSEHNERR LN TEREL
o LD ADOFENT. TNETOEYEII 2oy —2 a3 YIEBR Y —F—2 v T
FIZBNT, BARANY =Y —OREE L THToNTELRELERLEONS ., THhiCHh
HHoT. 0FEULOBEEEL Dy —ADHD, NOERET OV ORI 2 2
—2a B TEERRREAHZEDETOEFREVWS L EEBICBWT, gkl 2
EORBEERDTEHN Y 07 —ICL o TEEI N TV D SITEBREND,

AAEAN)—F—MUZ 28 LOI 22— a >OBBICDNT, 2L OWERRSSHITS
. BB, —RENEMTEZRSMNDS T, E, BULEBEMNEDREINTWS
DTHA 973% ZORACET #HRO—2EL T, HEEROERCIANDZO T RN,
}’%‘2% _[‘ﬁ_’@d:ﬁV*fﬁﬂ:"‘hfcﬁﬁ:%“C“'%%f:él’lf:%ﬁfa:’iﬁ%%@\ HEEDOUT U T 1 B

WHUTTRIlBAENTOWRWAEEERD 5,
ﬁ%ﬂg@ TUF A BRADDAT, BWETRLTELLD REEEBRIRPERIZEN TS
25, adas, BERNRA N —&F001 - FR2B 0 TEAORR., HEHRERTH

BRI, 740V —OEMERTRBENTWD YT YT 1, BREUIZ, 7407 —OFEH
REARAY—F—DI2 27— a V{THOBIIHE ALV PREERBITLHILENTES L
BbNomb6ThD, UEEZTT, 74070 UTUF 1 2EBARA —U—%, 23—,
DERLEN,

BB 7 200 —OHEANGRD L, BARANY —F U107 -OHERDIIHLTE
B (70— RNy 7)) CRBENSE S, T4 — BNy ZIZDWT, Ay I RAT S
O7—id, DEDXDIE> Tnd,

Ab—=U—5 (R3v rT2FA)

FEWE . And 1 feel that negativity is focused on too much. In a western working

environment, if you're, il people are working in the way that they do here, with negative (8

B). vouwould think the next step was you're gonna get fired. It’s that kind of feeling.

F) BEMNBEICHEU LICESENHTENTNSEEUHATT, bL. AEORE TES
SR OP D HF LU LS ICEENAEEN D ZEMEINTES, (@EHEOAR) DEEMES

YJU‘) -~



ELEE - BEERTH<EXHE 7407051 T X h—1) —

NHEEALZTLED, TN REERATY,

FAEAE  Really? GR) A%z ?

FEWSIE . There seems to be, because people wouldn’t take that as seriously, so
seriousness with which people treat me, again makes me feel insecure.

G BEEOANZ, ThETNEFEFEARDOLEBEVWERANS, HEAY —F =50 %
WORICRELRASTIE, RERLREHFBICSEDHATIT L,

FEE : Hmmm. G 5—A

FEW 15  Because, because you’re spoken about, spoken to in that way.

G BARERBRPVFTELMNISNET B,

FEE  Yeah, yeah. G 1Fn, 13,

FAER /15 - And it would be a very serious, like a warning for your job, or whatever, yeah.
F) ZNEETHRAN R, Bx D EMBEOEENBRITHADE I RATT &,

Ay FT L FATAUT—EHEANY = =NEENRT - RNy 72T 5 ER/NTN S,
S5, BFRANI =T =074 — KNy I/ OfEFE. 707 - OFBEROHENST S LB
EIZHRAIT, “very serious” ERBHINTWS, AT, TOT 14— RNy ZOHEHICONT, “a
warning for your job” EEFH/LL., EETHRZERLEZANSGT D&, HEAY —F -7
DTA—=FNw 7, BEOEEDEDIICIZARLGND, EWHFEHMERL,

ZDOA = —=TRENTND “a warning for your job” LS B, BUHKIL, 71—k
N 7 &BATARNY —F—DE<ITE-T, BRUTEBESZAFTEBNSD N, TOX L
—U—=Tl, HEAN)—=F—DT7 1 —ENv 7 ORBMELT [BHX] & [HERRE] 2H1T
ENTWD, INSOREMN 7407 —O@FFHFITBNT [EE] EnHEAHNREN,
(RE| ETHESRS L2, BRAY—F—D2EENFTOANERE L THBETE, £
JEELTT A= RNy I EF>TWBDES S, TOT74+0T—EA 25 E2—OROERT
T, “I don’t know but it’s a strange kind of way that if one or two people say something
negative and it seems to be treated as a very big deal” (R\ZiZbhszniTng, 1. 240
ERNEENZIEEZE>T, TNPRFLRZOIBALY) EHEXTWS, £/, “Butl
think in western culture the idea would be like, ‘Oh, well, you can’t please everyone else.
So, don’t worry about it’ 7 (N &, FEFEOATIE. [£H. 2E2FIEE2 0B,

RIZTBHIEFBN] EVoeBRALEERRBES AT ElRTW3, L, 7507~
BOD, ZOXIBEHICHTLEMMABAAEANY —F—fichiud, [HA] © [BE] THY
DTBNBEIBT— RNy I7OHFEEEL. HORDHEZELLWUEEEND D, Wi
i BAAY =T = 740U ORI T BB TR, [H0EAL K. Ak
—U—=b5DEIBT 4 —=ENw I EFT>TNHENALD,
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AR TIE, MFEIMETEZEDO T T A N— —FEZANWT, 7+07—0ED 201, &
L, 7+40U-0OHANSELZ26ND [HANY —F—DO3 22— 3 V{78 12
L&2 ERATE.

EZRIIBNT, 74077513, HBOASN—FHEARSY v 7 ERSULHE RS v T
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ICR FHERRA

ST, MECISENE L EEEESED (DO —1U—] EHWTWe, ZOAb—1U—
i, 2BREEE2EORTOSEBOA L NN—2 - D0OhFIY —TEMLL TRHEE2
HEEE-> TS, BERAE, (DO N—U—] PEERIINETZEULHE 7 20T
—BETHEL. HEAAZY v 7 L0 ERBLES TR Y ER>TLEIRNNBHEHIET
BB,

LA UA T, SO h—1U—id, @407 +07—0nEHFOME OB EEICiE DY
LY=L Ebo TS, BEETHHEN LD, EROAREGRE HERAZY v 7] &
TMEAZSY v 7] RHBET5EREDLDICES A, HEANITES 2 00E O PBFRICA
BTN ET O TR0, £ (DEOX N1 —] TRENDEEE [SAEA] &
WIHEEREDTIRL DD, TOEREHOMIOREGE GHERER) THMLL TASERZ
BEL, BHOuBERT 7+ 07 —bFEL

PLEpzZEms, BbHE 70—t (ARARY v 7] & [EARSY v 7] &
Wy HFIY —THELEINAHEERERENT, RN TOSEBOEBEEZRL DD, AUERK
FHWTHBOEBEOMBOUZEH L TWaEDTHH, Thbb, @407+ 07 —OFE
. THAEA vs. AEAL EWOHLERERTETI - Abh—U—cWSEHERZFAL
DOERBINTNS, EF A ——EnD &, B2HEERICI>THESIN, BHEIN.
HEFHERETDHEVIARIIOVTOAERIND Z ENEL WA, R, 37 ok{ElE
ERETY—ICBEoTWS, TNEEFI - A M= —0OF E PO,

SEEDRA F—1) —b 0T EENBRERZEEL. HHHRLETIE. DEOXSIBFEE
HnTwsg BFES 199D, R, ARA) =¥ —R@BE LR 7+ 07— LT TH
ATIEIHRD, FMSIILREN] EWIBNELEHRMICET, D502 TRIS®
BT ENDELWHEL, THERA v SAEA]l E0D [HEBOA—U—] 2EABETLD
REBHEBEET, AN —OEFEERZBILTELOARII 2 r—2al{Ee Lo TG,

Eok k., B HE Y >0 OB EREELZEERII 22— a3 THERE
D, ARETCREINEAAAY —F—DOI 22— 3 TE0L R, BEHEE 7 40
T —OBACHT BERENRITTWS, O, BEYHE T > 07— ORI TEERN
R EN, SEOBGEMEL, 707 ABETREREZENLERAIICE > &,

BERCERINA I3 22— 3 0HFHE. AAAY —F =87+ 07—ZH{ LTI
AL COWARWTEITH DIBENE VN, THEb 700 —AE0HENS R T [FHH
KE] EARENDAI 2247 —2a VTHRNTEZARAY —F—ORHI R +2THD, &
BONEMET SBUTHWRWETN T+ 0T —0EONS I DA S, BnANE. BEAY
—F =i, 70Tl AOTHEFITHL THELMIIVELS, 7407 -0U T YT 4I2D0T
BEARETHDIEELION, £, BEOII 27— g UFENSULICERZFE D
TERRABLTWARL, BRLLT, HEAU—F—E, BEXLOOI 25— 3 T8EdH
FOEREZF->TLEL, FOFHE 7+ 07—l > THENITHREN S,

PEozZEnd, AARAY —F—iL, 73070 ERIcH L TEREZ2ED DD, Y410
T—OBEENS B THEANERAEOII 2y — 2 a VR BARNBHERSDHENADES
D, DEO, EERIZBIAHAAY—F—FZHHFOII 27— a3 IFHIDVWT, 7403
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